MOSAIC Multi-lingual Orientation
Services Association for Immigrant
Communities

Pay transparency report

MOSAIC is one of Canada'’s largest settlement and employment services organizations, made up of deeply
committed people who support newcomers and those with diverse backgrounds.

We have over 400+ staff, hundreds of volunteers, and partner with over 50 community networks. Together we
help newcomers move to and settle in Canada.

At MOSAIC, we have reached gender parity for our mid level positions. Overall in Canada the discrepancy is 13%
(per Women's Foundation) MOSAIC has a significantly smaller discrepancy at 3% overall. We are committed to
and are always striving to bridge the gap and eliminate pay disparity.

Employer details

Employer: MOSAIC Multi-lingual Orientation Services Association for Immigrant Communities
Address: 5575 Boundary Rd, Vancouver, BC V5R 2P9

Reporting Year: 2025

Time Period: January 1, 2024 - December 31, 2024

NAICS Code: 81 - Other services (except public administration)

Number of Employees: 300-999



@ Hourly pay

Mean hourly pay gap'
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In this organization women's average hourly wages
are 3% less than men's. For every dollar men earn in
average hourly wages, women earn 97 cents in
average hourly wages. *

Overtime pay

Median hourly pay gap?
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In this organization women's median hourly wages
are 3% less than men's. For every dollar men earn in
median hourly wages, women earn 97 cents in median
hourly wages. *

Mean overtime pay3

This measure cannot be displayed because there is
insufficient data to meet disclosure requirements.

Mean overtime paid hours >

This measure cannot be displayed because there is
insufficient data to meet disclosure requirements.

Median overtime pay4

This measure cannot be displayed because there is
insufficient data to meet disclosure requirements.

Median overtime paid hours ®

This measure cannot be displayed because there is
insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving overtime pay

This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Explanatory notes

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay

does not include bonuses and overtime.
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"Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay

for each group. Hourly pay does not include bonuses and overtime.
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"Mean overtime pay" refers to overtime pay when averaged for each group.

"Median overtime pay" refers to the middle point of overtime pay for each group.

"Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.
"Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.



Bonus pay

Mean bonus pay ’ Median bonus pay &
This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving bonus pay

This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Percentage of each gender in each pay quartile °

Upper hourly pay quartile (highest paid) t
Men (24%) Women (76%)

Upper middle hourly pay quartile t

Men (30%) Women (70%)
H Men
Lower middle hourly pay quartile T M Women
Men (27%) Women (73%)

Lowest hourly pay quartile (lowest paid) t
Men (16%) Women (84%)

In this organization, women occupy 76% of the highest paid jobs and 84% of the lowest paid jobs.

t This pay quartile was reduced to suppress gender categories consisting of less than ten (10) employees.

Explanatory notes

7. "Mean bonus pay" refers to bonus pay when averaged for each group.
8. "Median bonus pay" refers to the middle point of bonus pay for each group.
9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.

* In accordance with the Pay Transparency Act and reporting rules designed to protect the anonymity and privacy of
respondents, one or more gender categories has been excluded due to insufficient numbers to meet disclosure
requirements.



