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Dear Minister Rachna Singh,

Surrey Together Against Racism [STAR], the Surrey/White Rock Spoke for Resilience BC Anti-Racism Network,
expresses our deepest gratitude on the launch of Anti-Racism Action Plan for K-12 students. To foster the
impact of this Action Plan, we are writing this letter to request the BC Government’s support in mandating
anti-racism education in the BC K-12 curriculum. Upon discussing the current state of education in schools
with educators and community organizations, we strongly believe in the need for governmental action in
mandating anti-racism education.

Through our consultations with the Assistant Superintendent, the Department Head from Surrey Schools, and
various community leaders between August 2022 — January 2023, we have learned about the insightful
projects already established to bring anti-racist perspectives into schools, such as the Anti-Racism Action Plan
Roundtable in 2021 and 2022, Anti-racism Learning Resources Project, the BC Community Alliance’s initiatives
(to include Canadian Black History in the K-12 curriculum), and the Erase Racism Project. Some school districts
have partnered with organizations like Racing to Equity in order to understand the experiences of IBPOC staff
members and students and launched plans to bring in more anti-racist initiatives. Mandating anti-racism
education will bolster the positive effects of those initiatives. We are grateful for the recent launch of the K-12
Anti-Racism Action Plan and strongly believe that this mandate will strengthen and help extend its impact.

In addition to the tremendous awareness around long-existing systemic racism in Canada post pandemic, there
are several reasons anti-racism education must be mandated in the BC K-12 curriculum, such as:

e To combat racism proactively: Federal government plans to invite close to 500,000 immigrants each
year between 2023-2025, many of whom will settle in BC. This is likely to lead to increased racism,
stereotyping, and backlash, creating unsafe schools and communities. By mandating anti-racism
education in all grades, schools will help students understand the importance of including and
respecting IBPOC members of their communities. Incidents of racism within the community will be
reduced as these students graduate from the school system and become contributing adults.

e To consolidate resources: Since the resources on the subject are scattered, not all teachers know
where to find anti-racist education resources and how to incorporate them into their lessons. The
absence of governmental direction causes uncertainty about ways to integrate anti-racism education
into teaching practices. Creating the inventory of curriculum resources as referenced in the K-12 Anti-
Racism Action Plan is an essential first step, but without the mandate of anti-racism education and
weaving the anti-racism perspectives into the curriculum, some teachers may view this inventory as
optional. There is a need to specifically plan how to bring IBPOC voices into different school subjects.
For example:

o English: sharing literature from various cultures

o Socials: emphasizing the history of IBPOC communities in Canada

o Math & Science: discussing important scientific/math discoveries and inventions from other
cultures
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e To avoid tokenism: Raising Awareness through presentations and workshops with the help of B.C.
Lions for grades 6-10 as one of the key steps identified in the K-12 Anti-Racism Action Plan is helpful,
but what about grades K-5 and 11-12? How frequent are these presentations and workshops going to
be? If anti-racism education is presented in the format of additional assembly meetings on special
days, it might result in tokenism and again, anti-racism education being seen as optional. Engaging in
anti-racism education only during specific school events to acknowledge certain days and months of
the year leads to a superficial inclusion of IBPOC viewpoints. Anti-racism education should be
embedded into the fabric of the school system ranging from lesson planning, purchasing books, inviting
guest speakers, and planning extracurricular activities to educating teachers and refining policies and
procedures for fostering systemic changes.

e To ensure safe schools: There has been an increase in racism and hate crimes since the pandemic,
including racism against Indigenous, Black, and Asian people, as well as an increase in antisemitism. A
mandate will help strengthen the importance of IBPOC viewpoints in school communities, which can
reduce racist incidents and bullying in schools. There is a need to bring forward students’ voices about
their experience of racism. Storytelling is a powerful tool in helping people understand the wrongs of
racism and bringing forward hidden experiences of racism that are not often discussed in school
settings. Students need a safe space to share their lived experiences of racism and discrimination. They
also need a safe means to express and celebrate their cultural roots. As long as they are comfortable
with doing so, their voices need to be heard; having the platform to tell their stories will empower
them. It could direct districts to produce more effective and nuanced anti-racism policies that are
operationalized in ways that deal with ongoing incidents of racism at the school level. Teachers and
students have made it clear that incidents of racism are not always dealt with in ways that ensure
changes in pedagogy, behaviour, and understanding of racism at more nuanced levels.

Important as it is, anti-racism education will only be taken seriously if it is mandated, similar to the mandated
Indigenous education in schools. BC school system has successfully integrated Indigenous education over the
years leading up to the recent requirement of successfully completing 4 credits in Indigenous-focused
coursework to receive a BC Certificate of Graduation. Anti-racism education complements the Indigenous
curriculum already implemented in BC schools. The Indigenous curriculum is a successful template that can be
used to design an anti-racism curriculum. Drawing from the experiences in mandating anti-racism education,
the government needs to form a committee of experts and folks with lived experience, which will gather the
available anti-racism education resources and create new ones, specifically for each grade level. The BC
curriculum can be modified to incorporate anti-racism education components and resources. It is also essential
to provide professional development opportunities to teachers as well as student teachers for integrating anti-
racism education into their teaching practice.

We believe that this mandate will foster more equitable, diverse, and inclusive communities and support one
of your key priorities to address issues of racism in our education sector. With our conviction in this positive
change in the education system, we include our signatures below.

With gratitude and appreciation for all that you do.

Sincerely,
Sandhya Ghai Haebin Pan
Manager, Equity Diversity & Inclusion Coordinator, Surrey White Rock Spoke
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Supporters of mandating Anti-Racism Education in BC K-12 Curriculum:

Ana Maria Bustamante
Manager
Burnaby Intercultural Planning Table / Burnaby Local Immigration Partnership

Anita Huberman
President & CEO
Surrey Board of Trade

Annie Ohana
Anti Oppression Curriculum Specialist, Secondary School Teacher
Surrey School District

Christine Mohr
Chief Executive Officer
Options Community Services Society

Diana Ospina
Manager- Collaboration & Knowledge Sharing Initiative
Surrey Local Immigration Partnership

Doug Tennant
CEO
UNITI

Gary Thandi, MSW RSW
Executive Director
Moving Forward Family Services

Heather McCain
Founder/Executive Director
Creating Accessible Neighbourhoods

Jacqui Mendes
Executive Director
Community Legal Assistance Society

Jas Johal
Sergeant
Surrey RCMP Detachment

Jonquil Hallgate
Co-Chair
Surrey Interfaith Council

Katie Crocker
Chief Executive Officer
AMSSA (Affiliation of Multicultural Societies and Service Agencies of BC)

Kay Sarai
Director, Employment and Skills Development Community Operations
YMCA BC
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Koyali Burman
Co-Manager
Vancouver Local Immigration Partnership

Lali Pawa
Public Legal Educator BC Programs, Team Lead
Justice Education Society

Laura Track
Clinic Director
BC Human Rights Clinic, CLAS

Mark De La Cruz
Youth Diversity Liaison, Education Services
Surrey School District #36

Meena Dhillon
Chair
South Asian Legal Clinic of BC

Moussa Magassa, PHD
Advisor, Equity Diversity and Inclusion
MOSAIC Centre for Diversity

Nav Chima
Director, Community Programs & Partnerships
Simon Fraser University — Surrey

Navreen Gill
Co-Chair
Burnaby Together — Coalition Against Racism and Hate

Olga Stachova
CEO
MOSAIC

Penny Bradley
Executive Director
Alexandra Neighborhood House

Rachel Nelson
Associate Director, Partnerships and Programs (Community Engagement)
Simon Fraser University

Ravi Basi
Manager, Multicultural Services
Surrey Libraries

William Canero
Systems Change Coordinator
Collingwood Neighbourhood House

Zahra Esmail
CEO
Vantage Point
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